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ASICS shall engage in activities to promote health in order to ensure a state of “well-being”

(good physical, mental, and social health) for all employees and their families.
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Although many competitions and other events were canceled, held without
spectators, or held only online under the influence of the pandemic, this year
saw some held as usual for the first time in three years. | also participate in half
marathons and 10km races. | felt good as | ran and managed to finish the race
together with many other participants. The experience drove it home to me how
wonderful it is to run in a race with a number on your back.

These days, things we used to be able to do as a matter of course may end up being
restricted owing to all sorts of changes in the social situation and environment. It is
vital for us to always bear in mind our physical and mental health in order to lead
healthy lives and work to our potential even amid such drastic changes.

Naturally, we all have times when we get depressed or feel out of sorts physically. In
my opinion, it is precisely people who can view their condition objectively and take
the requisite action at such times that are people with a “Sound Mind, Sound Body.”
| fervently hope that each and every one of our employees in the ASICS Group will
acquire this capability.

People can feel joy and fulfilment only if they are healthy both physically and
mentally. We are determined to assist the construction of a world brimming with
health and fulfilment for people around the world through our products and
services.

Yasuhito Hirota, President, CEO and COO, Representative Director, ASICS Corporation
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In these times of living with the pandemic, | think we can agree that health is
more important than ever. In addition, we realize that health has a huge impact
on job performance, and the company has consequently conditioned systems
and the environment with a view to keeping employees healthy and enabling
maximum exercise of their performance potential.

In our policy for Well-being activities this year, we have stated the goal of
heightening the health literacy of each and every employee.

The term “health literacy” refers to three abilities in three areas: (1) finding
information of use for your own particular health needs; (2) understanding that
health information and distinguishing between information that is necessary and
information that is not; and (3) taking action to promote your own health.

We in the Well-being Committee are making arrangements to help all
employees acquire health literacy. We are determined to heighten awareness
that we ourselves are responsible for our own health, encourage all to make
healthiness their own personal concern, and link this to an improvement of
performance on the part of all employees.

Akihiko Sadaka, Executive Officer,Senior General Manager,
Human Resources and General Affairs Division, ASICS Corporation
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==/ Receipt of aregular physical examination

I 99.8%
I 98.9%
100%

O Receipt of a secondary physical examination

I 99,29
76.3%
100%
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Maintenance of proper weight

72.9%
70.1%
72.0%
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@ Receipt of stress checks
N 96.6%
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@ Employee leave for mental health
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Sports participation*

Smoking

71.3%
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73.0%

8.3%
71.7%
7.5%

0%
0%
0%

o

EXE
dXV bk

Comments

by an occupational
physician

*Based on the sports participation rate standards of the Japan Sports Agency

The role of an occupational physician in physical examinations lies in making
improvements for health issues and providing support so that employees can work
healthily, based on the examination results. We ask employees to be sure to get
these examinations, as provided for in Article 66 of the Industrial Safety and Health
Act. They are also opportunities for employees to take another look at their own life
habits, and are linked to early detection and treatment of diseases. ASICS already
has high rates for receipt of regular physical examinations and secondary
examinations. Instead of having activity on this front end with the examinations, we
would therefore like our employees to aim for an even higher awareness of health
based on their results. | would also like to note that the effects of our ongoing efforts
in the Well-being Committee are showing up in figures for the rates of smoking and leave for mental health.
| hope the concerned employees will continue to take part in programs to help them quit smoking and work
at self-care while receiving support from the industrial healthcare staff and making the most of the EAP.

It is also part of the role of occupational physicians to instruct examinations or therapy when there are
suspicions about possible health problems, and to decide on employment-related measures (leave, change
of workplace, shortening of work hours, decrease in the frequency of late-night work, etc.). | hope this report
will give employees a good knowledge of the role and existence of occupational physicians, and encourage
them to consult us without any hesitation if they have any worries or questions about their health. Going
forward as well, through coordination with the corporate management and among us occupational
physicians, we are determined to protect the health and safety of the employees by issuing proper
instructions and taking the right measures.

Takehiko Kobayashi, Occupational Physician (assigned to the head office of ASICS JAPAN Corporation, ASICS Corporation)
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Mental health online seminars including ASICS Group member companies
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Promotion of EAP use through experience-oriented counseling etc.
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Implementation of the sleep recording program
toward better mental and physical health
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Continuation of care for mental health during the pandemic
and establishment of four types of such care
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Holding of regular Well-being meetings
with ASICS Group companies
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Activities for promotion of health in coordination with ASICS Group companies

and labor unions
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Promotion of well-being throughout the ASICS Group

Other
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in 2021
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Dissemination of information on VDT-related
symptoms and countermeasures
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Periodic dissemination of information on eating
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Holding of online seminars on exercise by instructors in ASICS Group companies
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Creation of opportunities for exercise habits and

enhanced awareness of eating habits due to the increase
in telework etc.
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Continuation of the quit smoking challenge for managers

and posting of stories about the experience of quitting
smoking on the corporate intranet
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Implementation of programs matching motivations
to quit smoking
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Decrease in the smoking rate and alleviation of passive
smoking

~zgrEonnA7.2~ Smoke-free offices

ASICS Well-being surveyDAITIER ~surveyhs Bzt 7oy o 20imEE~

Results of the ASICS Well-being Survey
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1. VDT* related symptoms

*Work involving the operation of computers, smartphones, tablets, etc.
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Facing downward when operating computers and mobile phones
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EHEIE 2. Exercise habits

WE1 O EESZLTNS
(RELYF L - SIAGE- VA —F T FED)

| exercise at least once a week.(Including stretching, muscle-building exercise,

radio calisthenics, walking exercise, etc.)
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~ Health issues at ASICS appearing in the survey results ~

20214 128X *Survey conducted in December 2021
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Level of performance demonstration in the last month and health issues with the greatest influence on performance decline

HED/INTA—TYVA  Job performance
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None in particular - None in particular  Stiff shoulder Stiff shoulder  Headache/neck pain  Lower back pain
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Eye strain Stiff shoulder Eye strain None in particular ~ Lower back pain Eye strain
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Stiff shoulder Eye strain None in particular Eye strain Stiff shoulder  Headache/neck pain
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Lower back pain ~ Lower back pain  Headache/neck pain ~ Lower back pain Eye strain None in particular
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3. Degree of understanding and recognition of the objectives of ASICS Well-being
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| understand the objectives of ASICS Well-being.
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I know the approaches being taken under ASICS Well-being
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Realize "Suound Mind, Sound Body" by employees
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Policy: We shall strive to heighten the health literacy of each and every employee.

Sound Mind ~germm~
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Seminars for easy-to-implement everyday mental health strategies
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Dissemination of information on the EAP and encouragement of its use
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Holding of participation-oriented sports events using apps etc.
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EAP Line-care
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2597 Online seminars focusing on posture while working
Occupational
healthcare staff
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EAP = Employee Assistance Program . L . .
Dissemination of information on the VDT syndrome
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Smoke-free offices ~zsmEnnLA72~
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Implementation of programs matching motivations to quit smoking
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Implementation of measures that include ASICS Group companies
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Closer coordination with Well-being Committee in ASICS Group companies
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Measurement of health literacy and verification of effects
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Certification as one of the White 500 in 2022 COMPANY  sports Yell Company 2022
In 2022, as in 2021, ASICS was again certified as one of the “White 500" organizations that 2022+

ASICS was certified as a “bronze-plus” company.
This status is given to companies that have been
certified for five consecutive years and have a

practice outstanding employee health and productivity management. We have now been so
certified for the fifth time in all. This certification is made by the Ministry of Economy, Trade and

Industry and Nippon Kenko Kaigi under their Certified Health and Productivity Management rate of at least 65 percent for employee
Outstanding Organizations Recognition Program. participation in sports at least once a week.
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| I For more details on ASICS Well-being, please see our website.

https://corp.asics.com/jp/csr/wellbeing e oa
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