
INVESTING IN 
PEOPLE AND 
COMMUNITIES

INVESTING IN OUR PEOPLE
We engage and inspire our colleagues 
through our corporate culture, so that 
personal development and corporate  
growth go hand in hand.
Through our Human Resources programs, we create a working 
environment that encourages diversity and respect for all, while 
enabling each employee to demonstrate individuality and creativity.

LIVING OUR VALUES
‘A sound mind in a sound body’ is a basic principle that we aim to 
uphold in every aspect of our operations, including the working 
environment we provide for our employees. Our aim is to create a 
culture that helps and encourages our employees to lead healthy 
lifestyles. This goes beyond the ergonomics of workplace areas and 
pleasant, bright offices. Many of our global offices have a gym area, 
changing rooms and showers. Employees take part in activities 
such as boot camp classes, yoga or team sports. In some of our 
regions, a company contribution to sports club membership or 
classes form part of our secondary benefits. Employee committees 
also regularly organize sports or social events that allow our 
employees to have fun and socialize with colleagues outside the 
work environment. And our canteens provide healthy food options 
including, in some locations, free fresh fruit.

SuccessFactors will enable us to improve business strategy 
alignment, team execution, and people performance. It will  
support business strategy execution and success globally  
through continuous human and organizational development.

We will continue to establish the system globally to increase the 
efficiency and effectiveness of our HR operations, and to utilize and 
analyze the data from the system for future human resource strategy.

EMPLOYEE ENGAGEMENT SURVEY
At ASICS, we know that our success depends on engaged, 
motivated employees. People who feel engaged at work are more 
innovative, productive and deliver better customer experiences.

To improve our understanding of how our employees feel about  
their work, we launched our second organization-wide engagement 
survey in 2016. Including topics such as communication, culture  
and leadership, the survey initially covered our Europe, Middle East, 
Africa, South America and North America regions, and will be 
expanded to Japan in 2017.

The survey will help us identify the actions we need to take to  
retain top talent and keep growing our business. By periodically 
rerunning the survey we will be able to measure progress and 
ensure that we are creating a great place to work.

SUCCESSFACTORS GLOBAL ROLL-OUT
SAP SuccessFactors is a cloud-based software system for  
human resources management, supporting vital functions such as 
onboarding, performance management, learning and development, 
and analytics. During 2016, we continued a global roll-out of the 
system to our Asia and South America regions. 

In our Europe, US and Japan regions, where we have already 
introduced SuccessFactors, we further integrated the system’s 
performance management and recruiting processes. We also 
launched cloud-based training programs through the system in 
those regions.
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EMEA:

962

Japan:

2,021

NUMBER OF SURVEY PARTICIPANTS PER REGION

OF FRUIT PROVIDED FOR FREE AND CONSUMED  
BY EMPLOYEES AT ASICS EMEA REGIONAL  
HEADQUARTERS EVERY MONTH

700 kg US:

824


